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Interview Questions 

Choose a couple of questions to ask your partner as if you were interviewing them for a place at medical school, selecting your questions from different categories. Listen to your partner’s responses and then provide them with feedback on how well they answered your questions using the feedback prompts below. 

Motivation 

· Why do you want to train to become a doctor? 

· What is it about medicine as a career that appeals to you? 

· What would you like to achieve in medicine?

· Why study medicine rather than any other health care profession? How do you think medicine differs from other health professions? 

Core Competencies 

· Can you tell me about a time when you’ve had to made a wrong decision, what the outcome was and what you’ve learnt from this experience? 

· Could you describe a situation in which you used good communication skills to build rapport with someone, and explain how you did this? 

· Describe a time when you contributed to the effective work of team. Tell us what you did and what you learnt form this experience about goof team working. 

Wider healthcare context 

· What are the arguments for and against non-essential surgery being available on the NHS? 

· What do you understand by the term ‘holistic’ medicine? Do you think it falls within the remit of the NHS?

· Reflect on what you have seen of hospitals or a health care environment. What would you most like to organise differently, and why?

· What do you think was the greatest public health advance of the twentieth century?



Feedback Prompts 

When providing feedback to your partner, you might want to think about how well you think they did the following: 

· Were you convinced by their motivations to study medicine. If so, why? If not, why not? 

· Were their answers clearly structured? (Think about the STAR structure for providing evidence)

· Did they provide you with a summary at the end of their answers? 

· Was there anything missing from their answers that you feel would have made them stronger?  

· How are they coming across to you? If they appear nervous, is there anything specific you can identify that they could work on (be sensitive!) 

Remember to make your feedback constructive: identify the positives of your partner’s performance and then identify specific areas that they can work on. 
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