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Supporting New Graduates During the Recession: A Guide for Parents
2009 will see 260,000 new graduates coming out of UK universities.  Headlines tell us graduate jobs have decreased by 17%.  What can you do as parents to support your son or daughter in their job hunt?

PROVIDE EMOTIONAL SUPPORT  
Difficulty finding a job after graduation can make a person feel angry, lacking in motivation - believing that the last few years have been a waste of time.  Try to keep them motivated, support them to make a career plan and perhaps help consider new career ideas. 
KNOW WHEN TO COAX AND WHEN TO BACK DOWN

Those new graduates who get through the recession will do so with a lot of effort and a bit of luck.  Make sure they are doing all they can to create opportunities but realise that sometimes their hard work won’t immediately reap rewards as there will be more competition for fewer jobs.  Whatever you do, keep the channels of communication open.    
UNDERSTAND THEIR EXPERIENCE OF JOB HUNTING IS UNIQUE 

Don’t tell them how hard it was for you and how you managed it.  Avoid making comparisons with others who have been successful in their career search.
LOOK BEYOND THE HEADLINES 
Many of the figures quoted for the drop in graduate jobs are taken from the top 100 companies which take only 4% of graduates each year.  A headline citing a 47% drop in graduate jobs applies only to City employers which recruit a small percentage of graduates. Articles on www.agcas.org (the professional body for careers advisers) should provide a more balanced view.
RECOGNISE THE MYTH THAT ALL GRADUATES GET A GREAT JOB STRAIGHT AWAY

Even in recent boom years it has been the minority who enter high-flying well- paid jobs immediately.  Evidence collected by careers services shows that, for many, a period of uncertainty is nothing new.  For graduates wanting to enter the media, arts and charity sectors, low paid entry level jobs are normal.  It is natural for parents to want their children to do well; just give them time to get there. 
KNOW THAT CAREER SUCCESS IS NOT THE FIRST JOB BUT A SERIES OF STAGES 

Don’t see it as a failure if they start off in a role which seems unrelated to their degree but do encourage them to keep their future goals in view.  In times of recession new graduates might spend a bit longer on the bottom rung or have to think more creatively about ways to reach their chosen career. All research concludes that graduates are usually settled into a job they feel positive about within two or three years of graduating.
ENCOURAGE AN OPEN MINDED APPROACH TO CAREER IDEAS  
Don’t let them concentrate on a particular job title or group of employers.  Rather than focusing on banking, for example, get them to look at other roles within the financial sector.  Job titles can be misleading so ensure they focus on what the job involves.  
SUGGEST WAYS TO KEEP ACTIVE DURING THE JOB HUNTING PERIOD

Short courses can be helpful especially those that teach job-related skills. www.hotcourses.com is a good place to find course listings.  Voluntary work is another way to develop skills, fill a CV and provide contacts that could lead to a paid job. www.csv.org.uk has full-time volunteering placements where accommodation and food is provided.  www.do-it.org has some really interesting voluntary jobs.
HELP THEM MAKE THE RIGHT CHOICES 

A number of this year’s graduates will be thinking about postgraduate study.  Make sure they research the benefits of a particular course and don’t just do it to buy time.  If a gap year or travel is an option, encourage them to combine it with work experience abroad. This will help future job applications to stand out. 
MAKE SURE THEY USE A RANGE OF JOB HUNTING METHODS 

The job profiles on www.prospects.ac.uk/links/occupations list the best places to find vacancies for a particular career. Applying to adverts, using recruitment agencies, contacting employers directly and word of mouth are all ways to find opportunities.

USE YOUR OWN SOURCES

You may read different newspapers to your children, visit different websites or have access to vacancies in your local area.  Keep an eye out for anything suitable. Think about your friends and acquaintances.  There might be someone who knows of a vacancy, work experience or perhaps a runs small business that could do with some help.  
ENCOURAGE USE OF THE SUPPORT AVAILABLE 

Most university careers services are open to new graduates, some for a nominal membership charge.  Services include career counselling, setting goals, reviewing career plans and job hunting support, such as CVs, applications and interview help.  Visit www.gradclub.co.uk to find out what is available from the University of London for recent graduates. Those that left over two years ago can try their own careers services or visit www.c2careers.com.   
SHOW THEM THEY ARE NOT ALONE

Social networking sites such as Facebook and career discussion forums are a good way for job hunting graduates to share ideas and thoughts.  Do make them aware, though, that three hours a day on Facebook does not constitute active job-hunting. 
PROVIDE REASSURANCE

History shows us that the economy recovers and recessions don’t last forever.  Often an economic downturn has been a time of creativity and innovation.  There will be opportunities, they might not be obvious or in great number but graduates that are flexible and active job hunters will be best placed to find them.  As parents you can provide the practical and emotional support they need.
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