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Background

The Getting into International Development course is a one-day event designed to give participants an insight into the wide range of roles available within the sector. The course also included information about routes in.  This report summarises key messages from the speakers who participated in the course. You may also benefit from looking at the presentations from the speakers which can be found on www.careers.lon.ac.uk/development 

Campaigning & Advocacy

Speaker: Katie Athersuch

Organisation: Student Partnership Worldwide (SPW)
Download the presentation from www.careers.lon.ac.uk/output/Page633.asp
What is Advocacy:

· The main role of advocacy is to bridge the gap between the policy research being done in your field and the decision makers who are creating policy in that field.  

· If you work for a large NGO they will probably buy research capacity within the organisation, your role would be to translate that research into a language that's simple and that politicians and the general public could understand.  This could often mean summarising a 300 page document into one briefing page.

· A lot of what you have got is communication based, finding ways of communicating the technical detail of what needs to change into something that politicians can relate to and absorb easily.  

· You can work at a parliamentary level, where your role could be to keep track of what's going on in the UK Parliament and Government and to keep track of debates. Your role might be to try and influence politicians to bring about change.

· You can be involved in Lobbying where you could put on an event where you can showcase what you are advocating or can involve campaigning, which usually involves mobilising public, such as setting up actions on websites, organizing newsletters and doing lot more outreach work.  
Skills Required:
· Written communication in terms of summarising the briefings.
· Being able to build strong relationships with a wide range of people from politicians to school children.
· Also in terms of communication, being diplomatic is really important.  You need to be able to get politicians from a cross the parties to come on board with what you are saying, and what your organisation is pushing for.
· Having political judgment is another really important thing to be able to demonstrate.  If you are going to apply for any advocacy role they want to know about your background in politics.
Career Path
· No typical career path. Internships are really important and it’s all about getting yourself known in different organisations. 
· Assistant roles are often offered in large organisations. Often you can enter as a policy or advocacy assistant. You can get into those positions from just having a degree but you need to have done a lot of other things around your CV that make you stand out from the hundreds of other people that will apply.  
SPW

· SPW works in 8 countries in Africa and Asia.  Advocacy is a new expanding part of what SPW do, most of our work is programmatic, our work is about mobilising young people to be at the forefront of change. Most of the work is focused around sexual reproductive health rights and educators to be placed in schools to work with teachers to teach students about sexual reproductive health.

· Entry level positions are offered at SPW which include internships in campaigning and advocacy. 

· SPW look for experience of advocacy. Have you engaged with your MPs before, have you run campaigns, have you ever changed anyone's mind on anything.  What experience have you got of advocacy if you have not got an undergraduate degree in international relations, having a Masters would really help.

· Because advocacy is all about communication that what we really look for your ability to engage in interview be persuasive and convincing.  

· For us we when we score application forms before getting to interview stage we look for someone who has either volunteered with us or with another organisation before, someone who's done lots of work in the field so if we're talking about sexual reproductive health advocacy someone who's done volunteer work in that area it scores really highly on that first process.  

Choosing a Masters

Speaker: Chris Yates & Jenny Parks

Organisation: Institute of Education

Download the presentation at www.careers.lon.ac.uk/output/Page641.asp
Why do a Masters course?

· Can be a stimulating, rewarding and enjoyable experience.

· More often than not a first step into the development sector but not an easy option. 

· Big commitment and most importantly costs money so requires careful consideration.

· Allows you to develop subject specific knowledge and gain practical research experience. 

Masters courses at the IOE
· Four main Masters:

MA Education and International Development

MA Education, Gender and International Development

MA Education, Health Promotion and International Development

MA Educational Planning, Economics and International Development
Enrolment Requirements:

· Undergraduate at 2:2 or above.

· Experience of working in a middle income country.

· Good level of English.

· Demonstrable interest in the subject, evidence that this is a lifelong career goal.

· Excellent research skills.

Introduction to Emergency Relief

Speaker: Laura Byrne

Organisation: GOAL

Overview of Emergency Relief

· Responding to major disasters; requires highly specialist skills and experiences (in health, logistics or engineering). Usually undertaken as a short term assignment. 

· The majority of agencies even in emergency relief give priority to work with local staff and partner organisations.

· The sector is growing in terms of the number of NGOs out there but the numbers of international jobs available are staying very consistent because recruitment is happening locally.  With Goal for example, we have about 140 international staff working on our programmes and 2,500 staff from the countries we work with.  The majority of the staff we recruit are from the countries we're operational in.  

· Goal gets about 36,000 applications year which means the bigger NGO’s such as Oxfam get twice or three times the amount.

Route In

· Any overseas experience is valuable. Consider volunteering or an internship.

· Be willing to compromise:  be willing to start in whatever job that will get you experience.  

· Make the experience visible and obvious on your CV.

· Demonstrate experience of having lived in under developed areas.

· About 30% of GOAL staff are first time volunteers which is the best way in to Emergency Relief.

· GOAL value language skills in particular French. 
GOAL

· Goal is 30 years old last year and founded by a sports journalist who is still the organisations CEO.

· GOAL’s aim is to work with the poorest and is non denominational, non Governmental and non political.  

· GOAL responds rapidly to emergency and would have an emergency team on the ground within 24 hours at the latest.

· Programmes run from emergency to development although we primarily work and recovery programmes but in places like India we do have a pure development program alongside local partners.

· To give you an idea of the size of the organisation, in 2004 we spent 45million Euros.

· Our administrative costs have been under 5 % that is something we pride ourselves is the fact we don't waste money.

Volunteering

Speaker: Tom Smith

Organisation: Voluntary Service Overseas (VSO)

Why Volunteer?

· Often first step into the sector, demonstrates commitment to employer and allows you gain relevant skills and experience. 

· The advice we give to people who want a paid career in international development is to think about which skill they want to develop, which area you want to work in and in order to do this volunteering can help you build on these skills. 

· Once you have got the skills the second thing you really need is experience, because as you can see by the number of the people in the room, it’s an extremely competitive field its very difficult area to get work in, often skills are not enough you often need experience.  

· Volunteering is one way you can achieve it but it really brings up what I think is one of the big dilemmas for a lot of jobs you need 2 to 4 years experience in the field in order to get the jobs, but it's very difficult to get the experience unless you already have a job.  Seems like a vicious cycle.  Volunteering is away that a lot of people use to break that cycle.  

Why VSO?

· A lot of people get into international development through volunteering but a lot of the opportunities on offer cost quite a lot of money they involve paying out several thousand pounds sometimes for the privilege or volunteering.  VSO programmes cost nothing to volunteers.

· VSO pay for all the flights, all the medicines, medical checks and training and all the accommodation and plus a small stipend when you are in the country as well.  

· VSO work with partners in about 35 countries in order to tackle poverty and disadvantage and see volunteering very much as a two way process which is about sharing and building skills.

· VSO provide opportunities for all ages from 18-65. 
· VSO have two youth programmes. The first one is called youth for development, YFD is a one year programme where volunteers are placed along with partners.  In order to volunteer on the programme you need to have about a years experience in community. 
· You are other youth programme is a 6 months voluntary opportunity which is a team based programme whereas exchange country.  In September VSO are going to be working in 8 countries Morocco, Yemen, Nigeria, South Africa, Cameroon, India and China.  The application for this programme is still open it will be ongoing for next year as well. YFD is for individuals, the second programme is for teams.  It’s called global exchange.  It’s quite a radical model of volunteering based on reciprocity so each team of volunteers, has 18 in each team made of half British volunteers and half from a southern 
· Mainstream programmes involve skilled professionals above the age of 25; usually place volunteers for 2 years but sometimes they can go on for as long as 5 years and upwards. 
Development Research

Speaker: Dr. Kate Laburn-Peart

Organisation: World Vision

Download the presentation from www.careers.lon.ac.uk/output/Page627.asp
Importance of Development Research

· Research in development takes the knowledge generated in the field to persuade government to change policies and practice. This could be within own government, the UN and other agencies. 
· Why do we do research? We do to it inform to collect new information to share that information to inspire, to ask questions and to question the wisdom in a particular project and to challenge ideas that have been taken for granted.
· we also look at policy and advocacy issues.  This is really important and has been an element that people sometimes don't think about when they think about getting into development.  There's a lot of work that can be done on policy and advocacy work.  Raising new issues putting forward ideas to Government and policy makers.We have a range of issues that affect development, we look at programmes and projects and mostly humanitarian and field based 
· Research careers at two levels: work at transforming policies and practices and the other is to work directly with and on behalf of agencies and governments.
Development Research In Action 

· Research looking at issues of children rights – sex tourism.   World Vision produced a report called children work adults play based on field work in Cambodia.  That report was a legal loophole in the UK that allows convicted child sex offenders to roam aboard for 8 days before  telling the authorities. Because of that research World Vision got quite a lot of TV coverage and newspaper articles  and on the back of that the legislation was changed to 3-days. 
World Vision
· World Vision is one of the biggest NGOs in the world and work globally with 15,000 communities round the world. 
· World Vision are a humanitarian and development agency who are involved in long-term programmes and aim to challenge economic injustice.
· Key area of work looks at the effects of poverty on children, children’s rights and HIV. 
· World Vision don’t offer internships but do offer volunteering opportunities. 

Realities
· Highly competitive to get into and increasingly researchers are employed from the global south because of their expertise. 
· Top tip to get into is to work for nothing. Build up network of contacts and volunteer. 
· Relevant Masters or PhD is essential. 


Short Courses and Internships

Speaker: Judith Burchett

Organisation: Merlin

Merlin
· UK specialist agency and deliver medical and healthcare relief and work in 18 countries.
· Involved in emergency relief, from things like Asian Tsunami to disease outbreaks such as Ebola. 

· Work closely with local government, Ministry of Health and local partners to rebuild health systems, distribute emergency drugs, run mobile clinics etc. 

· You don’t have to be medical specialist to work for Merlin and can get involved in internships and training courses. 

Internships

· 78% of interns (with Merlin) secure paid employment with them. 

· Two-intakes per year, March and September. 

· Internships in: Policy, Marketing, HR and Finance. No specific education background required, except for the Policy internship where a MA is essential. 

· Usually 4-6 months; some can lead to field work.

· Fluency in English and a genuine commitment to the humanitarian sector combined with voluntary experience required. 

· Look for IT skills and good team working ability. 


Training Courses

· 2-short courses, safe way to learn about the sector without committing to a Masters. 

· Introduction to Emergency Relief

· Public Health in Crises

· Courses taught by Merlin staff currently in these posts, lots of current insight and offer good networking opportunities. 

Pay to Go Opportunities

Speaker: Katherine Tubb

Organisation: 2Way Development 

2Way Development 

· Volunteering organisation that places about 75 volunteers overseas in over 30 countries per year. 
· Volunteers are placed with local partners and volunteers gain essential work experience in the field they are interested in pursuing.  
· Work experience is usually for a minimum of 6-months and is organised with your needs in mind. 
· Great way to get relevant experience in what can be a competitive market. 
· £850 per placement. 
